
 
 

                                              Lake Isabella Property Owners Association   1  
Board of Directors Meeting  

1096 Queens Way, Lake Isabella, MI   48893 
             March 11, 2026 Minutes 

 
Meeting Call To Order: 7:03 
 
Roll Call:  
John Dauffenbach     District 1  (2027) P               Jason Peavey         District 6 (2027) P 
Norman Burmeister  District 2 (2028)  VP P              Bill Keelean        District 7 (2026)  E  
Larry Russell              District 3  (2028)  President E Jeff Peppel              District 8  (2026) P 
Colleen Ahlstrom      District 4  (2026)  Treasurer P Dave King          District 9  (2027) P  
John Boyd                  District 5  (2026)  Secretary E 
 
Agenda Approval/Changes:   
 
Consent Agenda: Secretary’s Report: DAVE/JOHN D 
   Treasurer’s Report: DAVE/JEFF 
    
Sub-Committee Reports: 
   ACC: 0 home, 0 sheds, 0 garage, 1 additions, 0 decks, 0 pole barns. 
   Lakes/River: Gate is set at 44”. Lake is down 34” now. 

Parks:  none 
 
New Business:  Review quote from Yunckers, 4 stroke 50 hp + $300 for removal of ours. 
 2026 invoices are out. $59k income in a week and a half. 
 Dock Day is April 14th. 
 Tree clean-up crew is working. Also met with Fate’s tree service in Outlot Dfor 

removal of a “widow-maker” and another caught up headed towards a house.
  

 .  
Old Business:        CD maturity – call for rate – 3.7 & 3.65 
 Yamaha – sold – Corey has a 4 stroke 50 that quote was sent to you 
Amended Michigan Earned Sick Time Act (ESTA). See next page. Revisit employee handbook – 
discussion. See next page. 
       
          
           
Member Comments:  This is an opportunity for members to make comments.                       
  BRENT PEAVEY WAS GOING TO LOOK INTO A NEW MOTOR AT COST 
 
 
Adjourn:  7:57 PM    
Submitted by :  GEKing 
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Michigan's  
Earned Sick Time Act (ESTA), effective February 2025, requires most employers to provide paid 
sick leave, where employees earn one hour for every 30 worked, usable for personal/family health 
needs, domestic violence issues, and school meetings, replacing the old Paid Medical Leave Act. Key 
aspects include accrual rates, usage for specific health/safety reasons, and employer obligations for 
both small (10 or fewer) and large (11 or more) businesses, with carryover limits and post-hire waiting 
periods possible, impacting virtually all Michigan workers.  
Key Provisions of Michigan ESTA: 

 Accrual: Employees earn 1 hour of sick time for every 30 hours worked. 
 Usage: 

Can be used for personal/family illness, injury, treatment, domestic violence/sexual assault 
issues, or school meetings related to a child's health/safety 

.Eligibility: Covers most W-2 employees in Michigan, including part-time and seasonal, 
regardless of residency if working in the state. 

 Employer Responsibilities: Provide leave, track accrual, and allow use, with potential waiting 
periods (e.g., 90 days) before use.  

For Small Businesses (10 or Fewer Employees): 

 Must provide up to 40 hours of paid sick leave per year. 
 Can limit annual use and carryover to 40 hours.  

For Large Businesses (11 or More Employees): 

 Must provide up to 72 hours of paid sick leave annually. 
 Carryover is capped at 72 hours for accrual methods.  

In essence, ESTA provides a foundational sick leave benefit for Michigan's workforce, replacing 
previous, more limited laws.  
 
ETSA has been added to each employee record for tracking of 40 hours,  time used. 
 


